Organizational profile

GRI indicators

Disclosure 102-1 Name of the organization

Danone 2017

Danone in 2017 (Annual Integrated
Report)

Sustainable Development Goals' targets

Global Compact
Principles

Disclosure 102-2 Activities, brands, products, and services

Danone in 2017 / Products (Annual
Integrated Report)

Disclosure 102-3 Location of headquarters

Registration Document (p.1)

Disclosure 102-4 Location of operations

Danone in 2017 (Annual Integrated
Report)

Disclosure 102-5 Ownership and legal form

Registration Document p. 298

Disclosure 102-6 Markets served

Danone in 2017 / Products (Annual
Integrated Report)

Disclosure 102-7 Scale of the organization

Registration Document (p. 2&3 and
176& 177)

Social Peformance (Annual

8.5 By 2030, achieve full and productive employment and decent

Disclosure 102-8 Information on employees and other workers work for all women and men, including for young people and Principle 6
Integrated Report) X . e
persons with disabilities, and equal pay for work of equal value
. . Responsible Procurement and Human
IDiiselosie A02-2) Sy @il Rights (Annual Integrated Report)
Disclosure 102-10 Significant changes to the organization and its supply Danone in 2017 (Annual Integrated
chain Report)
Disclosure 102-11 Precautionary Principle or approach Registration Document (p 24) Principle 7
Disclosure 102-12 External initiatives SIS MO ((-UTiNEL
Integrated Report)
Disclosure 102-13 Membership of associations Registration Document (chapter 5)
Disclosure 102-14 Statement from senior decision-maker TSR WA (ST ey
(Annual Integrated Report)
Strategy
. _ ; . . Materiality Matrix (Annual
Disclosure 102-15 Key impacts, risks, and opportunities Integrated Report)
Responsible Procurement and Human
Disclosure 102-16 Values, principles, standards, and norms of behavior Rights / Danone Ethics L|r_1e (Apnual 16._7 _Ensure r_esponswe, inclusive, participatory and representative
) ) ) Integrated Report) & Registration decision-making at all levels
Ethics and integrity Document p 170)
Disclosure 102-17 Mechanisms for advice and concerns about ethics 8323:;5:};5157%?(& (Regikiiiiem 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
COVIENES [ERCIES > EER) f 16.7 Ensure responsive, inclusive, participatory and representative
Disclosure 102-18 Governance structure Directors (Registration Document, - . p ! ' P P Y P
decision-making at all levels
chapter 6 Corporate Governance)
Dlsglosure 102-20 Execytlve—lgvel responsibility for economic, Registration Document (p 168) 16.7 AEnsure rjesponswe, inclusive, participatory and representative Principle 7, 8
environmental, and social topics decision-making at all levels
Disclosure 102-21 Consulting stakeholders on economic, environmental, Materiality Matrix (Annual Integrated 16.7 Ensure responsive, inclusive, participatory and representative Principle 7. 8
and social topics Report) decision-making at all levels P !
5.5 Ensure women's full and effective participation and equal
Disclosure 102-22 Composition of the highest governance body and its Gf)vernance qules ‘> Board of oppqrtunltles forlleadershlplat AaII levels of decision-making in o
N Directors (Registration Document, political, economic and public life Principle 6
committees A A A - .
chapter 6 Corporate Governance) 16.7 Ensure responsive, inclusive, participatory and representative
decision-making at all levels
Disclosure 102-23 Chair of the highest governance body Registration Document, chapter 6 16.7 AEnsure rjesponswe, inclusive, participatory and representative
Corporate Governance decision-making at all levels
5.5 Ensure women's full and effective participation and equal
R N gy o — opportunities for leadership at all levels of decision-making in
Disclosure 102-24 Nominating and selecting the highest governance body 9 ! P political, economic and public life. Principle 3, 6
Corporate Governance . N . - .
16.7 Ensure responsive, inclusive, participatory and representative
decision-making at all levels.
Disclosure 102-25 Conflicts of interest (REGEAEHED PRSI, GEpier © 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
Corporate Governance
Disclosure 102-26 Role of highest governance body in setting purpose, Registration Document, chapter 6 16.7 Ensure responsive, inclusive, participatory and representative
values, and strategy Corporate Governance decision-making at all levels
Disclosure 102-27 Collective knowledge of highest governance body Registration Document, chapter 6 16.7 _Ensure rjesponswe, inclusive, participatory and representative
Corporate Governance decision-making at all levels
Disclosure 102-28 Evaluating the highest governance body’s performance Registration Document, chapter 6 16.7 _Ensure rjesponswe, inclusive, participatory and representative
Corporate Governance decision-making at all levels
Governance
Disclosure 102-29 Identifying and managing economic, environmental, Registration Document, chapter 2, 16.7 Ensure responsive, inclusive, participatory and representative
and social impacts overview of activities, risk factors decision-making at all levels
Disclosure 102-30 Effectiveness of risk management processes Reglst_ratlon Do'CL-Jr_nent,. ST 2,
overview of activities, risk factors
Disclosure 102-31 Review of economic, environmental, and social topics [RETTRmHEWES [ AV (el Principle 7, 8
Integrated Report)
Dlsclosure 102-32 Highest governance body’s role in sustainability Registration Document (p 168) 16.7 _Ensure responsive, inclusive, participatory and representative
reporting decision-making at all levels
Disclosure 102-33 Communicating critical concerns Reglst_ratlon Do'CL-Jr_nent,. SRR 2,
overview of activities, risk factors
Disclosure 102-34 Nature and total number of critical concerns Registration Document (p.185-197)
5.1 End all forms of discrimination against all women and girls
everywhere
Disclosure 102-35 Remuneration policies Registration Document (p.240) 8.5 By 2030, achieve full and productive employment and decent Principle 6
work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
5.1 End all forms of discrimination against all women and girls
everywhere
Disclosure 102-36 Process for determining remuneration Registration Document (p.240) 8.5 By 2030, achieve full and productive employment and decent Principle 6
work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
Disclosure 102-37 Stakeholders’ involvement in remuneration Registration Document (p.240) 16'_7 _Ensure responswe, inclbsieiparticipatopjlandiiepiesentative
decision-making at all levels
Disclosure 102-39 Percentage increase in annual total compensation ratio SEEE] REFOTTERES (AUE]
Integrated Report)
IPEEELS Nl FEREIES (e 16.7 Ensure responsive, inclusive, participatory and representative
Disclosure 102-40 List of stakeholder groups Integrated Reports) & Registration - €sp ! ' P P Y P
decision-making at all levels
Document Chapter 5
8.8 Protect labour rights and promote safe and secure working
Disclosure 102-41 Collective bargaining agreements Social Peformance (Annual Integrated environments for all workers, including migrant workers, in Principle 3
particular women migrants, and those in precarious employment
Stakeholder — - — -
engagement Disclosure 102-42 Identifying and selecting stakeholders Registration Document (p.164) U7 (RIS RESPOMENS, (MEEvE, PRRIETRTORN e RepresemEie

decision-making at all levels

Disclosure 102-43 Approach to stakeholder engagement

Registration Document (p.164)

16.7 Ensure responsive, inclusive, participatory and representative
decision-making at all levels

Disclosure 102-44 Key topics and concerns raised

Materiality Matrix (Annual Integrated
Report) & Registration Document
(p.164)




Reporting practice

Disclosure 102-45 Entities included in the consolidated financial
statements

Methodology Note (Annual
Integrated Report)

Disclosure 102-46 Defining report content and topic Boundaries

Methodology Note (Annual
Integrated Report)

Disclosure 102-47 List of material topics

Materiality Matrix (Annual Integrated
Report)

Disclosure 102-48 Restatements of information

Registration Document, chapter 4
Financial statements

Disclosure 102-49 Changes in reporting

Methodology Note (Annual
Integrated Report)

Disclosure 102-50 Reporting period

Methodology Note (Annual
Integrated Report)

Disclosure 102-51 Date of most recent report

2017

Disclosure 102-52 Reporting cycle

2017

Disclosure 102-53 Contact point for questions regarding the report

Jessica Jugganadum,
jessica.jugganadum@danone.com

Disclosure 102-54 Claims of reporting in accordance with the GRI
Standards

Methodology Note (Annual
Integrated Report)

Disclosure 102-55 GRI content index

Disclosure 102-56 External assurance

Registration Document (p.135)

Management Approach

Disclosure 103-1 Explanation of the material topic and its Boundary

Materiality Matrix (Annual Integrated
Report)

Disclosure 103-2 The management approach and its components

Registration Document (p.16-26)

Disclosure 103-3 Evaluation of the management approach

Registration Document (p.16-26)

Disclosure 201-2 Financial implications and other risks and opportunities

Registration Document, chapter 2,

13.1 Strengthen resilience and adaptive capacity to climate-related

due to climate change overview of activities, risk factors hazards and natural disasters in all countries IFAREL 75 &
Economic performance . q _
Disclosure 201-3 Defined benefit plan obligations and other retirement RGN (Il (o 7otk
Retirement obligations and other
plans 9
long-term benefits
5.1 End all forms of discrimination against all women and girls
. _ . . everywhere
Market presence Dlsclosure_ 2_02 1 Ratios of standard entry level wage by gender compared Social Performance (Annual 3.5 By 205, aiinye full 2 preslisive Emsoymet: e deamt Principle 6
to local minimum wage Integrated Report) : ;
work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
Disclosure 205-1 Operations assessed for risks related to corruption Registration Document, chapter 5 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
Anti-corruption Dlsplpsure z0sazicemmtnicaiontancitelinolebetdenticeqipion Pancpchde(Gontalintedisted 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
policies and procedures Report)
Disclosure 205-3 Confirmed incidents of corruption and actions taken Registration Document, chapter 5 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
Antl-comp_etltlve IDiisgtostie 2001l ekl @eiions i @ii-asmpeie belimier, eiHie, Registration Document, chapter 5 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
Behavior and monopoly practices
Disclosure 301-1 Materials used by weight or volume Environmental Performance (Annual 12.2 By 2030, achieve the sustainable management and efficient Principle 7,8
Integrated Report) use of natural resources
Materials Disclosure 301-2 Recycled input materials used Environmental Performance (Annual 12.5 ByAZO30, sub;tantlally reduce waste generation through Principle 7,8
Integrated Report) prevention, reduction, recycling and reuse
Disclosure 301-3 Reclaimed products and their packaging materials Environmental Performance (Annual 12.5 ByAZO30, sub;tantlally reduce waste generation through Principle 7,8
Integrated Report) prevention, reduction, recycling and reuse
7.3 By 2030, double the global rate of improvement in energy
efficiency
Biselemure J02-1 Eermy EereumE e @il dhe ereEmiriem Environmental Performance (Annual 12.2 By 2030, achieve the sustainable management and efficient Principle 7,8
Integrated Report) use of natural resources
13.1 Strengthen resilience and adaptive capacity to climate-related
hazards and natural disasters in all countries
7.3 By 2030, double the global rate of improvement in energy
efficiency
Disclosure 302-2 Energy consumption outside of the organization Environmental Performance (Annual 12.2 By 2030, achieve the sustainable management and efficient Principle 7,8
Integrated Report) use of natural resources
13.1 Strengthen resilience and adaptive capacity to climate-related
hazards and natural disasters in all countries"
7.3 By 2030, double the global rate of improvement in energy
Energy efficiency
Biselssure J02-8 Erery itemsisy Environmental Performance (Annual 12.2 By 2030, achieve the sustainable management and efficient Principle 7,8
Integrated Report) use of natural resources
13.1 Strengthen resilience and adaptive capacity to climate-related
hazards and natural disasters in all countries
7.3 By 2030, double the global rate of improvement in energy
efficiency
Disclosure 302-4 Reduction of energy consumption Environmental Performance (Annual 12.2 By 2030, achieve the sustainable management and efficient Principle 7,8
Integrated Report) use of natural resources
13.1 Strengthen resilience and adaptive capacity to climate-related
hazards and natural disasters in all countries
Disclosure 302-5 Reductions in energy requirements of products and Environmental Performance (Annual 7.3 By 2030, double the global rate of improvement in energy
services Integrated Report) efficiency
6.4 By 2030, substantially increase water-use efficiency across all
. B . Environmental Performance (Annual sectors and ensure sustainable withdrawals and supply of freshwater -
Rlsclosiiel0SyiWateguithdiavallbyisolce Integrated Report) to address water scarcity and substantially reduce the number of FOIRETAR 743
people suffering from water scarcity
6.4 By 2030, substantially increase water-use efficiency across all
Disclosure 303-2 Water sources significantly affected by withdrawal of Environmental Performance (Annual sectors and ensure sustainable withdrawals and supply of freshwater Principle 7.8
Water water Integrated Report) to address water scarcity and substantially reduce the number of P !
people suffering from water scarcity
6.3 By 2030, improve water quality by reducing pollution,
eliminating dumping and minimizing release of hazardous chemicals
Disclosure 303-3 Water recycled and reused Environmental Performance (Annual and matgrlalg, haIvur?g the prqportlon of untreated wastewater and Principle 7,8
Integrated Report) substantially increasing recycling and safe reuse globally
12.2 By 2030, achieve the sustainable management and efficient
use of natural resources
6.3 By 2030, improve water quality by reducing pollution,
Disclosure 304-1 Operational sites owned, leased, managed in, or ellmlnatlng dumplng i minimizing MR GIf [EPEIEENS EiEmiezs
. . S N . . . and materials, halving the proportion of untreated wastewater and A
adjacent to protected areas and areas of high biodiversity value outside Registration Document, chapter 5 X ! " A Principle 7,8
e substantially increasing recycling and safe reuse globally
P 6.6 By 2020, protect and restore water-related ecosystems,
including mountains, forests, wetlands, rivers, aquifers and lakes
6.3 By 2030, improve water quality by reducing pollution,
. - . eliminating dumping and minimizing release of hazardous chemicals
Biodiversity and materials, halving the proportion of untreated wastewater and
Disclosure 304-2 Significant impacts of activities, products, and services Environmental Performance (Annual SulbsiEniiEly (mareesie) FesyEling e s fEuss gl A
N ) 6.6 By 2020, protect and restore water-related ecosystems, Principle 7,8
on biodiversity Integrated Report) h 8 . . 5
including mountains, forests, wetlands, rivers, aquifers and lakes
14.1 By 2025, prevent and significantly reduce marine pollution of
all kinds, in particular from land-based activities, including marine
debris and nutrient pollution
Disclosure 304-3 Habitats protected or restored Social Innovations (Annual 6.6 By 2020, protect and restore water-related ecosystems, Principle 7,8

Integrated Report)

including mountains, forests, wetlands, rivers, aquifers and lakes




Environmental Performance (Annual

13.1 Strengthen resilience and adaptive capacity to climate-related

Plielesrie 051 Pivee (Seua 1) EH6 et Integrated Report) hazards and natural disasters in all countries FRIEAR 743
Disclosure 305-2 Energy indirect (Scope 2) GHG emissions Environmental Performance (Annual 13.1 Strengthen resilience and adaptive capacity to climate-related Principle 7.8
Y P Integrated Report) hazards and natural disasters in all countries P !
Disclosure 305-3 Other indirect (Scope 3) GHG emissions Environmental Performance (Annual 13.1 Strengthen resilience and adaptive capacity to climate-related Principle 7.8
P Integrated Report) hazards and natural disasters in all countries P !
Energy
Disclosure 305-4 GHG emissions intensit Environmental Performance (Annual 13.1 Strengthen resilience and adaptive capacity to climate-related Principle 7.8
Y Integrated Report) hazards and natural disasters in all countries P !
Disclosure 305-5 Reduction of GHG emissions Environmental Performance (Annual 13.1 Strengthen resilience and adaptive capacity to climate-related Principle 7.8
Integrated Report) hazards and natural disasters in all countries P !
Disclosure 305-6 Emissions of ozone-depleting substances (ODS) Environmental Performance (Annual 13.1 Strengthen resilience and adaptive capacity to climate-related Principle 7.8
P 9 Integrated Report) hazards and natural disasters in all countries P !
6.3 By 2030, improve water quality by reducing pollution,
eliminating dumping and minimizing release of hazardous chemicals
Environmental Performance (Annual and materials, halving the proportion of untreated wastewater and
Disclosure 306-1 Water discharge by quality and destination Integrated Report) substantially increasing recycling and safe reuse globally Principle 7,8
9 P 14.1 By 2025, prevent and significantly reduce marine pollution of
all kinds, in particular from land-based activities, including marine
debris and nutrient pollution
6.3 By 2030, improve water quality by reducing pollution,
Effluents and waste Disclosure 306-2 Waste by type and disposal method Environmental Performance (Annual eliminating dumping and minimizing release of hazardous chemicals Principle 7.8
Yy typ P Integrated Report) and materials, halving the proportion of untreated wastewater and P !
substantially increasing recycling and safe reuse globally
6.6 By 2020, protect and restore water-related ecosystems,
Emvirermmmanial Ferfsrmemes (GamueEl including mountains, forests, wetlands, rivers, aquifers and lakes
Disclosure 306-5 Water bodies affected by water discharges and/or runoff i Feper) 14.1 By 2025, prevent and significantly reduce marine pollution of Principle 7,8
9 P all kinds, in particular from land-based activities, including marine
debris and nutrient pollution
Er::‘;';ol;:?;:z;al zzzﬁsﬁﬁjon Nonzcompliancelwithlenvitonmentalllawsiand Registration Document, chapter 5 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
Disclosure 308-1 New suppliers that were screened using environmental Responsible Procurement and Human 12.7 Promote public procurement practices that are sustainable, in
Supplier environmental criteria Rights (Annual Integrated Report) accordance with national policies and priorities
assessment Disclosure 308-2 Negative environmental impacts in the supply chain and Registration Document, chapter 5 12.7 Promote public procurement practices that are sustainable, in
actions taken (p.176 to 184) accordance with national policies and priorities
5.1 End all forms of discrimination against all women and girls
. everywhere
Disclosure 401-1 New employee hires and employee turnover Is:t(;alr:tzrgoéemaonri? (Qootal 8.5 By 2030, achieve full and productive employment and decent Principle 6
9 P work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
5.1 End all forms of discrimination against all women and girls
. R . . . everywhere
Employment Drl‘z‘\:/li(zise'.::lret:gelmz f;r;efgf p;i‘l?:iff;”:;“;i employees that are not Registration Document, chapter 5 8.5 By 2030, achieve full and productive employment and decent Principle 6
P P yorp ploy work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
5.1 End all forms of discrimination against all women and girls
everywhere
Disclosure 401-3 Parental leave EZ”S:S WaGopualineoeicd 8.5 By 2030, achieve full and productive employment and decent Principle 6
P work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
. B I . 8.8 Protect labour rights and promote safe and secure working
E'::S:sg:eig—swt::::f:;trsZr:jesr:fi?or;(lrr:w:;tT:;élo'nt Registration Document, chapter 5 environments for all workers, including migrant workers, in Principle 3
Y 4 particular women migrants, and those in precarious employment
Disclosure 403-2 Types of injury and rates of injury, occupational el ReramEnes (AnmE] 8.8 Protect labour rights and promote safe and secure working
R diseases, lost days, and absenteeism, and number of work-related environments for all workers, including migrant workers, in Principle 3
Integrated Report)
Occupational health and fatalities g P particular women migrants, and those in precarious employment
safety
Disclosure 40_3—3 Worke_rs with high incidence or high risk of diseases Registration Document, Chapter 5
related to their occupation
Disclosure 403-4 Health and safety topics covered in formal agreements Social Performance (Annual S _Protect [ELaE s el p_romo;e saf_e | ST wo_rkmg -
T e Integrated Report) environments for all workers, including migrant workers, in Principle 3
particular women migrants, and those in precarious employment
4.3 By 2030, ensure equal access for all women and men to
affordable and quality technical, vocational and tertiary education,
N _ - Social Performance (Annual including university o
(DlseRIRS A1l AV RS Cif i e YEer (e Chipnes Integrated Report) 4.4 By 2030, substantially increase the number of youth and adults PREEle ©
who have relevant skills, including technical and vocational skills, for
employment, decent jobs and entrepreneurship
4.3 By 2030, ensure equal access for all women and men to
affordable and quality technical, vocational and tertiary education,
including university
Disclosure 404-2 Programs for upgrading employee skills and transition Social Performance (Annual 443 By 20500, substanFlaIIY Increase e qumber o you_th ane ?dults inciol
assistance programs Integrated Report) who have relevant skills, including technical and vocational skills, for Principle 6
Training and education employment, decent jobs and entrepreneurship
9 8.5 By 2030, achieve full and productive employment and decent
work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
4.3 By 2030, ensure equal access for all women and men to
affordable and quality technical, vocational and tertiary education,
including university
Disclosure 404-3 Percentage of employees receiving regular performance Danone Way (Annual Integrated 443 By 20500, substanFlaIIY Increase e qumber o you_th ane ?dults inciol
and career development reviews Report) who have relevant skills, including technical and vocational skills, for Principle 6
employment, decent jobs and entrepreneurship
8.5 By 2030, achieve full and productive employment and decent
work for all women and men, including for young people and
persons with disabilities, and equal pay for work of equal value
5.1 End all forms of discrimination against all women and girls
everywhere
- - . . 8.8 Protect labour rights and promote safe and secure working
Diversity and_ equal Disclosure 405-1 Diversity of governance bodies and employees Es?'?{:&ogo?;iﬁ?ni?’ e @ environments for all workers, including migrant workers, in Principle 3, 6
opportunity P particular women migrants, and those in precarious employment
16.7 Ensure responsive, inclusive, participatory and representative
decision-making at all levels
Freedom of association ; ’
A Disclosure 407-1 Operations and suppliers in which the right to freedom Responsible Procurement and Human o .PrOteCt jacoligiightland gromoFe safg EIRE) SR wolrklng -
and collective environments for all workers, including migrant workers, in Principle 3

bargaining

of association and collective bargaining may be at risk

Rights (Annual Integrated Report)

particular women migrants, and those in precarious employment

Child labor

Disclosure 408-1 Operations and suppliers at significant risk for incidents
of child labor

Responsible Procurement and Human
Rights (Annual Integrated Report)

8.7 Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking and secure the
prohibition and elimination of the worst forms of child labour,
including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms

Principle 1, 2, 4, and 5

Forced or compulsory
labor

Disclosure 409-1 Operations and suppliers at significant risk for incidents
of forced or compulsory labor

Responsible Procurement and Human
Rights (Annual Integrated Report)

8.7 Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking and secure the
prohibition and elimination of the worst forms of child labour,
including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms

Principle 1, 2, 4, and 5

Security practices

Disclosure 410-1 Security personnel trained in human rights policies or
procedures

Danone Way (Annual Integrated
Report)

8.7 Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking and secure the
prohibition and elimination of the worst forms of child labour,
including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms

Principle 1, 2, 4, and 5



Human rights
assessment

Disclosure 412-1 Operations that have been subject to human rights
reviews or impact assessments

Responsible Procurement and Human

Rights (Annual Integrated Report)

8.7 Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking and secure the
prohibition and elimination of the worst forms of child labour,
including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms

Principle 1, 2, 4 and 5

Disclosure 412-2 Employee training on human rights policies or
procedures

Danone Way (Annual Integrated
Report)

8.7 Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking and secure the
prohibition and elimination of the worst forms of child labour,
including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms

Principle 1, 2, 4 and 5

Disclosure 412-3 Significant investment agreements and contracts that
include human rights clauses or that underwent human rights screening

Responsible Procurement and Human

Rights (Annual Integrated Report)

8.7 Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking and secure the
prohibition and elimination of the worst forms of child labour,
including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms

Principle 1, 2, 4 and 5

Local communities

Disclosure 413-1 Operations with local community engagement, impact
assessments, and development programs

Social Innovations (Annual
Integrated Report)

1.4 By 2030, ensure that all men and women, in particular the poor
and the vulnerable, have equal rights to economic resources, as well
as access to basic services, ownership and control over land and
other forms of property, inheritance, natural resources, appropriate
new technology and financial services, including microfinance

2.3 By 2030, by 2030 double the agricultural productivity and the
incomes of small-scale food producers, particularly women,
indigenous peoples, family farmers, pastoralists and fishers,
including through secure and equal access to land, other productive
resources and inputs, knowledge, financial services, markets and
opportunities for value addition and non-farm employment

Principle 9

Supplier social
assessment

Disclosure 414-1 New suppliers that were screened using social criteria

Human Rights and Responsible
Procurement (Annual Integrated
Report)

8.8 Protect labour rights and promote safe and secure working
environments for all workers, including migrant workers, in
particular women migrants, and those in precarious employment
12.7 Promote public procurement practices that are sustainable, in
accordance with national policies and priorities

Principle 7, 8

Disclosure 414-2 Negative social impacts in the supply chain and actions
taken

Integrated Report (Human Rights
and Responsible Procurement)

8.7 Take immediate and effective measures to eradicate forced
labour, end modern slavery and human trafficking and secure the
prohibition and elimination of the worst forms of child labour,
including recruitment and use of child soldiers, and by 2025 end
child labour in all its forms

12.7 Promote public procurement practices that are sustainable, in
accordance with national policies and priorities

Principle 1, 2, 4 and 5

Public policy Disclosure 415-1 Political contributions Danone Policy on Advocacy 2017 16.5 Substantially reduce corruption and bribery in all their forms Principle 10
Dlsclosur_e 416-1 As_sessment of the health and safety impacts of product Registration Document (P.174)
Customer health and and service categories
safety i - i . i f
Dlsclos_ure 416-2 Incidents of non c_ompllance concerning the health and Registration Document (P.174)
safety impacts of products and services
Disclosure 417-1 Requirements for product and service information and Nutrition Performance (Annual .12'8 By .2030' EMETE (e pasple ev_erywhere v e ElavE
. information and awareness for sustainable development and
labeling Integrated Report) - X .
lifestyles in harmony with nature
Marketing and labelin i - i - i i
g g Dlsc!osqre 417 2 Incidents of non-compliance concerning product and Registration Document (P.174)
service information and labeling
Disclosure 417-3 Incidents of non-compliance concerning marketing Nutrition Performance (Annual
communications Integrated Report)
. . . . Human Rights and Responsible . . . .
FP1: percentage of purchased volume from suppliers compliant with Procurement (Annual Integrated 12.7 Promote public procurement practices that are sustainable, in Principle 7, 8

Sector Supplement

Company's sourcing policy

Report)

accordance with national policies and priorities

FP6: percentage of total sales volume of consumer products, by product
category, that are lowered in saturated fat, trans fats, sodium and added
sugars

Nutrition Performance (Annual
Integrated Report)

3.4 By 2030, reduce by one third premature mortality from non-
communicable diseases through prevention and treatment and
promote mental health and well-being

FP7: percentage of total sales volume of consumer products, by product
category, that contain increased nutritious ingredients like fiber, vitamins,
minerals, phytochemicals or functional food additives

Nutrition Performance (Annual
Integrated Report)

3.4 By 2030, reduce by one third premature mortality from non-
communicable diseases through prevention and treatment and
promote mental health and well-being



http://danone-danonecom-prod.s3.amazonaws.com/PUBLICATIONS/Policy_on_advocacy/DANONE_POLICY_ON_ADVOCACY_2017.pdf

